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Eau Claire – Jill Prushiek (replaced by Michael Kolis) 
 
Project description Budget
  

Total:  $25,000 
   
 
 
 
 

Title: Preparing Collaborative Leaders and Implementing PI 34 
 
Website: None available. 
 
Goals/Outcomes: 
 
• Prepare today’s pre-service teachers to become tomorrow’s collaborative leaders. 
• Enhance the preparation of teachers as well as continue our participation in on-going professional 

development of teachers in the CESA 10 areas.  
• Improve field experience opportunities for pre-service teachers and revise our assessment tools to 

include our conceptual framework of preparing collaborative leaders.   
• Become more involved in professional development of area teachers by assisting CESA 10 districts 

in their efforts to implement PI 34. 
• Expand our efforts in implementing PI 34 by including faculty from across the university as well as 

assisting our PK-12 partners with professional development activities that move them closer to 
accomplishing their requirements to be compliant with PI 34. 

 
Activities 
 
• Immerse our pre-program students into diverse school settings, include cooperating teachers in the 

portfolio assessment process as well as include them as field-based instructors.  
• Continue to disseminate our conceptual framework to CESA 10 districts.  
• Train Arts and Sciences faculty in using our newly revised assessment tools. 
• Create and utilize a trainer of trainer model for training mentors, for training members of a 

professional development team, and for training teachers to write s professional development plans.   
• Revitalize our Master of Education-Professional Development (MEPD) learning community offering 

by creating a new model of delivery for the MEPD that incorporates various components of PI 34 
while serving the learning needs of community members. 

 
 
 

 
Evaluation 
 
Evaluation materials are still pending. 
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Green Bay – Linda Tabers-Kwak 
 
Project Description Budget  
  

Total:  $24,751 
   
 
 
 

Title:  Pilot PDP Service Center Hub at the Institute for Learning Partnership 
 
Website:  http://www.uwgb.edu/learnpart/  
 
Goals/Outcomes   
 
• Examine the idea of using a service center hub to pilot professional development plan (PDP) 

workshops. 
• Provide a cadre of institution of higher education (IHE) representatives to meet the needs of Initial 

Licensees under specific staff development components of PI 34. 
• Provide Initial Licensees with access to quality professional development services through a network 

of partnerships with St. Norbert College, Outreach and Extension, area CESA agencies, and cohort 
sites among areas school districts. 

• Examine the viability of a hub and spokes PDP Service Center delivery model. 
• Examine the rubric scores from the 100 pilot PDP Service Center participants as they relate to the 

already successful Professional Development Certificate (PDC) model that is currently used with 
cohorts for educators at the Professional to Master Educator levels.   

 
Activities 
 
• Pilot workshops that guide 100 Initial Licensees through foundational PDP preparation. 
• Survey of initial educators regarding the first-year teaching experience. 
• Establish a collaboration with St. Norbert College to help local districts address IHE needs. 
• Set up a PDP web link for educators. 
• Coordinate training of IHE representatives for UWGB and St. Norbert. 
 

 
Evaluation
 
• One key predictor of success is the number of 

PDC candidates who continue on to complete 
national board certification (NCBT). 

• Assessment instruments will gather 
quantitative and qualitative data to examine 
trends in the rubric scores of PDC candidates 
at the Proficient to Master Educator levels and 
the PDP counterparts at the Initial to 
Professional Educator levels.   

• Validity and reliability of this study will be 
ensured through triangulation of data sources, 
in addition to the use of an outside evaluator. 

 

http://www.uwgb.edu/learnpart/
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La Crosse – Beth Hartung 
 
Project Description Budget 
  

Total:  $30,000 
   
 
 
 

Title:  Southwestern Wisconsin PK-16 Partnership to Enhance Teacher Quality 
 
Website:  www.uwlax.edu/soe  
 
Goals/Outcomes: 
 
• To develop Content Liaisons to enhance communication between teacher education faculty and 

content faculty member and their respective departments. 
•  To revise the elementary/middle level program curriculums to reflect PI 34 standards and best 

practice research. 
• To revise the physical education teacher education curriculum to meet PI 34 and best practice 

research. 
• To develop an integrated Physical Education/Schools Health Education major to meet PK-12 needs. 
• To train university faculty and PK-12 educators with training on the proposed performance based, 

teacher education field experience assessment model. 
 
Activities: 
 
• Revise the current UW-LaCrosse Teacher Education Conceptual Framework and the UW-La Crosse 

Teacher Education Standards to ensure consistency in campus-wide values, assessment and 
dissemination.   

• Align UW-La Crosse teacher education courses to the revised Conceptual Framework and Teacher 
Education standards through program review and reform.  

• Revise the process for the collection and assessment of portfolios to be more effective and efficient.   
• Implement the PI-34 required one year (student) and three-year (employee) follow-up studies to 

assess program quality.  
• Discuss methods for streamlining the UW-La Crosse Teacher Education assessment initiatives in 

order to consistently, efficiently, and effectively compile, summarize, analyze and publicly report 
data for the purpose of improving candidate performances, program quality, and unit operations.   

 

 
Evaluation 
 
• The annual DPI program review will serve as 

the primary means of assessing the project.   
• An external Professional Development School 

consultant will also evaluate the program to 
assess the strength of the PK-16 collaboration 
and the successful planning, development and 
implementation of a PDS.   

• The PI-34 one- and three-year follow-up 
studies and the UW-L student teacher program 
evaluations will serve as additional program 
review measures. 

 
The UW System reply form was submitted on 
1/15/05. 
 
 

http://www.uwlax.edu/soe
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Madison – Ken Zeichner 
 
Project Description Budget
  

Total:  $54,908 
 
 

Title: Teacher Education as an All-university Responsibility 
 
Website:  http://www.education.wisc.edu/teacherprep/allUnivRes.asp
 
Goals/Outcomes: 
 
• Create cross-collaboration between Letters and Science faculty and Education faculty.  
• Establish an on-going University Council on Teacher Education composed of School of Education 

and College of Letters and Science faculty.     
 
Activities: 
 
• Evaluate a successful “cross-visit” program at a comparable university with an eye to implementation 

on the Madison campus.   
• Develop an “Introduction to Teaching as a Profession” core course as part of UW-Madison’s 

Freshman Interest Group.   
• Redesign math content courses required for all elementary and special education majors.  
• Evaluate and revise the L&S courses most heavily attended by education majors in order to better 

connect them to the goals of future teacher education students.   
• Reevaluate the Professional Development School Partnership with regard to increasing L&S 

involvement. 
• Develop a web page about all university responsibility for teacher education.  
 

 
 
Evaluation  
 
A summary report on activities associated with the 
grant was submitted in November 2005. 
 
 

http://www.education.wisc.edu/teacherprep/allUnivRes.asp


Summary of 2004-2005 PK-16 Grants 
 

 5

Milwaukee – Patricia Herdrich (replaced by Elise Frattura) 
 
Project Description Budget
  

Total:  $59,174 
   

Title:  Linking the Sustained Adult Development of Educators to Closing the Achievement Gap 
 
Website: 
http://www.soe.uwm.edu/pages/welcome/Departments/Education_Outreach/Programs__Courses/cfpald
 
Goals/Outcomes:   
 
• Develop a process and structure that will enable University faculty to support initial educators 

during their first years in the schools and professional educators as they work to achieve master 
educator status.   

• Develop and institutionalize a nested level of support for the adult learner through Education 
Outreach.   

• Link the professional development of teachers to pupil learning, especially to efforts to close the 
achievement gap among various subgroups of pupils.   

• Develop and strengthen the content knowledge of all teachers. 
 
Activities: 
 
• Offer over the course of the next two years Summer Institutes which will focus on strengthening 

the professional knowledge and skills educators need in order to work effectively in closing the 
achievement gap.   

• Hold three follow-up seminars for development, application and reflection.   
• Offer courses on mentoring and developing professional development plans during the school 

year.   
• Hold two faculty symposiums at UWM covering the topics, “What is the achievement gap and 

how can UWM help close the gap” and “Closing the gap while simultaneously strengthening 
content knowledge.”   

 

Evaluation 
 
The following are key questions behind this project: 
 
• What is the nature of the achievement gap in 

Wisconsin schools? 
• How can Professional Development Plans be 

developed that focus on closing the achievement 
gap? 

• How can high quality teacher instructional 
coaching and mentoring improve student learning 
and help close the achievement gap? 

• What content knowledge is necessary for teachers 
of pupils in the 21st Century? 

• How can professional learning communities be 
established in schools? 

• How can pupil achievement data be used to 
improve instruction? 

 
The UW System reply form was submitted on 7/26/05. 
 
 

 

http://www.soe.uwm.edu/pages/welcome/Departments/Education_Outreach/Programs__Courses/cfpald
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Oshkosh – Michael Ford 
 
Project Description Budget
  

Total:  $30,004 
   
 

Title: Supporting the Professional Development Needs of Area Initial Educators 
 
Website: None available. 
 
Goals/Outcomes: 
 
• Address the professional development needs of initial educators.   
• Recruit, screen, and train IHE representatives to serve on PDTs and maintain an online directory of 

potential IHE representatives.   
• Provide standards-based professional development opportunities to initial educators and maintain an 

online listing of those experiences.   
• Support the on-going needs of mentors assigned to initial educators. 
 
Activities: 
 
• Support preservice education students as they prepare for the Praxis II subject assessment tests. 
• Increase the knowledge of letters and science faculty on the subject matter content assessed by Praxis 

II tests.   
• Foster greater collaboration between education and letters and sciences faculty and better content 

alignment with educational methods courses.   
 

 
Evaluation 
 
A report from an outside evaluator was submitted 
on 9/14/05. 
 
• Focus groups were conducted with preservice 

education students who had taken their Praxis 
II tests for the purpose of determining 
concerns and gaps in students’ preparation for 
specific subject tests and to solicit student 
suggestions on how the university could help 
them to prepare for the Praxis II tests. 

• Feedback from faculty test takers was 
collected at two Praxis II workshops. 

• For the workshops between education faculty 
and letters and sciences faculty, workshop 
evaluation sheets were collected and ideas 
were generated on suggested areas for 
continued collaboration and thought. 
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Platteville – Tom LoGuidice 
 
Project Description Budget
  

Total:  $18,051 
 
 
 
 

Title:  How We Change 
 
Website:  http://www.uwplatt.edu/ltc/pk16/
 
Goals/Outcomes: 
 
• Learn how faculty and teaching staff grow and change as instructional designers through the 

integration of technology.   
• Determine how awareness of Wisconsin Model Academic Standards contributes to that growth and to 

the evolving partnerships between university professors and PK-16 public school teachers.   
• Involve PK-16 teams of public school teachers and university professors in action research in 

technology integration and instructional design. 
• University professors and PK-12 teachers will show growth in levels of technology integrations and 

provide teaching and student assessments of plans of university and pubic school student integration.   
• Teachers, professors and initial teachers will show positive attitudes toward the use of technology to 

encourage student development of critical thinking, problem solving, and performance skills.  
 
Activities 
 
• Teams of teachers and professors designed action research projects that required new technology 

training. 
 
 
 

 
Evaluation 
 
Participants provided feedback about their 
progress on these projects. 
 
Further evaluation materials are pending. 
 

http://www.uwplatt.edu/ltc/pk16/
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River Falls – Mary Manke 
 
Project Description Budget
  

Total:  $50,508 
   
 
 
 
 

Title:  Better Teachers Through PK-16 Partnerships: A PK-16 Model Academy 
 
Website:  http://www.uwrf.edu/college-of-education/pk16/welcome.htm
 
Goals/Outcomes: 
 
• Create a true PK-16 Model Academy, dedicated to creating a learning community in which the 

strengths, knowledge and capacity of the Colleges of Arts and Sciences and Education and 
Professional Studies at UWRF and our PK12 partners will be shared for the benefit of all. 

• Help to enable better teachers are able to induce more learning in PK12 students.  
• Make this model of teaching and learning a permanent part of our work in the future.   
• Each district will have a sufficient number of Mentors/Mentor Trainers prepared to work with new 

teachers and preservice teachers; university supervisors of student teachers will also receive training 
in effective monitoring practices. 

• Each district will participate in or offer separately, according to need, effective Support Seminars for 
new teachers.  

• Teachers in each district will integrate technology in curriculum; student learning and enthusiasm for 
learning will increase, preservice teachers’ field placement will increasingly incorporate technology; 
CAS and COEPS faculty will increase technology integration.  

• University and K12 faculty and administrators will plan jointly and carry out cooperative activities 
intended to increase student learning at both levels, as well as development of faculty and teacher 
professional abilities.  A shared learning community will be developed.   

 
Activities 
 
• Support seminars for new trainers/mentors. 
• Training for IHE faculty, teachers and administrators regarding professional development plans and 

responsibilities of PDT members. 
• Reading Across the Curriculum training for 2-6 teachers from each district and IHE faculty. 
• Understanding by Design training for 2-6 teachers from each district and IHE faculty. 
• Technology Leadership Cadre members from UWRF will provide individual teacher support, 

workshops, and co-teaching opportunities for teachers in each district. 
• A Weekend Model Academy will be held each semester. 
• Committees of faculty, university supervisors, administrators, and district personnel directors and 

teachers will form and meet regularly to plan improvements in how field experiences occur. 
 

 
Evaluation 
 
Planned evaluation activities include: 
 
• Collect retention data. 
• Participants in activities provide feedback 

assessment. 
• Districts assess student learning using 

local/state assessments. 
 
Evaluation materials are pending. 

http://www.uwrf.edu/college-of-education/pk16/welcome.htm
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Stevens Point – Leslie McClain-Ruelle 
 
Project Description Budget
  

Total:  $29,798 
   
 
 
 
 

Title:  Central Wisconsin PK-18 Council Initiative for Enhancing Educator Quality Through Content 
Knowledge 
 
Website:  http://www.uwsp.edu/Education/AP/PK-18Council.asp
 
Goals/Outcomes
 
There are three main project outcomes: 
 
1. Consideration of correlation between content guidelines and Praxis II. 
2. Evaluation of course of study and curriculum for each program area. 
3. Identification of content knowledge performance tasks. 
 
Activities 
 
Following are the activities associated with each of the above outcomes: 
 
1. Consideration of correlation between content guidelines and Praxis II. 

• Review of expectations for pre-service teacher knowledge base in academic areas of instruction as a result 
of PI34. 

• Examination of Praxis II requirements and implications for teacher preparation programs. 
• Examination of content guidelines and implications for teacher preparation programs. 
• Creation of diagrams indicating correlation between content expectation in both Praxis II and content 

guidelines. 
2. Evaluation of course of study and curriculum for each program area. 

• Examination of university curriculum as related to content guidelines and Praxis II expectations. 
• Enhanced quality of student teaching evaluations by cooperating teachers and university supervisors based 

on a solid understanding of content knowledge expectations based upon university-level content guidelines. 
• Improved post-secondary curriculum mapping based upon consideration university-level content guidelines 

and Praxis II categories. 
• Recommendations for curricular revision as needed to align with content guidelines/Praxis II. 

3. Identification of content knowledge performance tasks. 
• Engagement in development of guiding questions for  exit portfolio,  performance tasks and units of 

instruction university-level to represent knowledge related to content guidelines.   
• Identification of sample performance tasks to be recommended for inclusion in the Professional Education 

Portfolio exit requirement to reflect subject knowledge related to university-level content guidelines. 
• Creation of rubrics to support content knowledge performance tasks. 

 
 

 
Evaluation 
 
Evaluation of the grant work will consist of three 
components:   
• Surveys given to Program Area Team 

members. Survey components will include 
questions related to the specific goals and 
outcomes for following the regional 
Colloquium. 

• Agendas/minutes re: work of Program Area 
workshops and meetings. 

• Structured interviews with each of the 
Program Area Teams.     

 
Additional evaluation evidence will include 
curricular diagrams, recommendations for 
curricular revisions, performance tasks and rubric 
expectations. 
 
Submission of evaluation findings is pending. 
 

http://www.uwsp.edu/Education/AP/PK-18Council.asp
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 Stout - Sheri Klein and Jill Klefstad 
 
Project Description Budget
  

Total:  $15,000 
 
 

Title:  Assessing Preservice and Inservice E-Portfolios 
 
Website: None available.  
 
Goals/Outcomes 
 
The stated goals of the project are as follows: 

1. Develop in-service teacher reflective skills so that they serve as mentors for critical reflective 
thinking with student teachers. 

2. Work with university teacher educators in the UW System and cooperating teachers to establish 
criteria for evaluating reflective thinking of pre-service and in-service teachers; 

3. Evaluate pre-service and in-service teacher reflective thinking with the aim of establishing 
benchmarks that correlate with teacher education program benchmarks and initial, professional 
and master licensure levels. 

 
 
Activities 
 
• 18 K-12 teachers at various stages in their careers and 7 university teacher education faculty will 

work together with a consultant in guided instruction on writing effectively and critically about their 
teaching experiences. 

• All 18 teachers will be given an e-portfolio account through UW-Stout to enable in-service teachers 
to develop e-portfolios in keeping with new Wisconsin PI 43 rules and district professional 
development policies.   

• This tool will be used to assess pre-service reflections across institutions (US-Stout and UW-
Whitewater) for inter-rater reliability and usefulness. 
 

 
 
Evaluation 
 
The proposal states that the following will be used 
for evaluation:  “Outcomes from this grant will be 
reflection assessment tools and examples of teacher 
reflections (satisfactory, above satisfactory, and 
unsatisfactory), or comparable given ratings that 
correlate to teacher education program benchmarks 
at UW-Stout an UW-Whitewater.” 
 
The UW System reply form was submitted on 
1/2/05. 
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Superior – Rhoda Robinson 
 
Project Description Budget 
  

Total:  $15,104 
 
 
 
 

Title:  Quality Teacher-Quality Preparation 
 
Website: None available 
 
Goals/Outcomes 
 
• Ascertain the effectiveness of the science curriculum in the Teacher Education Program at the 

University of Wisconsin on the Superior Campus. 
• Collect data to better meet the needs of practicing science teachers. 
• Use familiar and innovative approaches to gathering data from practicing teachers and their 

employers to construct a meaningful data base from which to make continuous improvements to the 
teacher preparation and continuing education programs. 

• Improve collaboration with liberal education faculty and local school districts to enhance the quality 
of the content curricula received by pre-service teachers and practicing teachers. 

• Use that data for continuous upgrading of curriculum to ensure high quality preparation of pre-service 
teachers and high quality continuing education for practicing teachers. 

 
 
Activities 
 
• A survey was developed by UWS science faculty, UWS teacher education faculty and teachers in the 

Superior School District.  This was sent to recent graduates from the UWS teacher ed program; 95 
people responded. 

• A workshop was held for science teachers from the Superior School District; 26 teachers attended. 
 

 
 
Evaluation 
 
UW Superior will employ an outside evaluator to 
provide both summative and formative assessment 
of the progress toward goals. 
 
The UW System reply form was submitted on 
10/5/05. 
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Whitewater – Robin Warden 
 
Project Description Budget  
  

Total:  $59,998 
 

Title:  Using a collaborative professional development process to improve student learning outcomes 
 
Website: www.uww.edu/pdplsc  
 
Goals/Outcomes 
 
• Support a career long professional development process for teachers by establishing a collaborative program among university 

faculty in education, letters/arts, and sciences at UW-Whitewater, CESA 2, and administrators and teachers representing a 
consortium of PK-12 school districts in southeastern Wisconsin.   

• Enhance educators’ abilities to use evidence of student learning outcomes as a critical component in establishing goals and 
verifying their own growth and development.   

• The proposal focuses on six outcomes: 
1. To develop advisory committee structures representing PK-12 and faculties from Colleges of Education, Letters/Arts, and 

Sciences to support examination and refinement of content in courses central to teacher education programs. 
2. To refine our curriculum to enhance the focus on assessment and evaluation of student learning and its role in the 

professional development planning process for teacher candidates.  
3. To establish a Professional Development Planning Consortium with CESA to assist initial teachers in the PDP process 

and establish a trained group of experiences teachers and faculty members to serve as higher education representatives on 
Initial Educator Review Teams.  

4. To develop an outreach Graduate Certificate Program in Professional Development to train experienced teachers to 
support initial educators within their districts.  

5. To develop a series of 1-credit workshops in Professional Development Planning to serve initial educators for three 
summers in the development, refinement, and verification of PDPs through a Summer Institute Series on Whitewater’s 
campus staffed by higher representatives from the Certificate Program and faculty from the College of Education. 

6. To directly involve faculty from the letters/arts & sciences in Summer Institute as content experts/mentors and instructors 
for groups in initial educators with common PDP goals.   

 
Activities 
 
• Establish committee structures to develop, implement, and monitor the collaborative outcomes of the grant. 
• Strengthen the focus on providing evidence of student learning outcomes (SLO) and on the professional development planning 

process in licensure programs and in candidates’ exit portfolios. 
• Form a collaborative partnership between UW-Whitewater and CESA #2 in the development of a consortium of schools in 

southeastern Wisconsin to support the Professional Development Planning process for initial educators in PK-12. 
• To develop a graduate level program in Professional Development Planning, as a vehicle to establish a group of trained 

professionals to serve as university-based representatives for PK-12 initial Educator teams and support and verify Initial 
Educator’s Professional Development plans. 

• Establish a Summer Institute Series at UW-Whitewater to support and verify Initial Educator’s Professional Development 
Plans in PK-12. 

• Strengthen the collaborative relationship among the College of Education and the Colleges of Letters/Arts and Sciences to 
address content standards for teacher licensure through direct involvement of L/A & S faculty with initial teachers in the 
Professional Development Plan process. 

 

 
Evaluation 
 
A progress report was submitted in Feb. 2005.  
Materials were provided that were used in the 
various activities, for example: 
 
• Brochures and other information materials. 
• Summary of course evaluations for new 

course offered. 
• Lists of participants 
• List of meetings held and district sites visited. 
• Copies of presentations made at various 

events. 
 
 

 

http://www.uww.edu/pdplsc

